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The title of this research is : “Implementation of government regulation 
number  43 in 1998 article 28 to worker  with disability at PT. Madubaru - PG/PS 
Madukismo”. This research discussed constraint implementation quota 1% for 
workers with disability between 100 workers at PT. Madubaru - pg / ps 
madukismo and the settlement of the constaint. The purpose of this research is to 
find out and analyzing constraint implementation quota 1% for workers with 
disabilitas between 100 workers at PT. Madubaru – PG/PS Madukismo and to 
find out and analizyng the settlement of the constaint. The method of this research 
is empirical legal research that focus on the behavior of law community . As the 
main sources is interview with respondent and study of literature. The result of 
this research is PT. Madubaru – PG/PS Madukismo not implement the regulation 
because do not know the regulation and so far there are no applicants work is 
people with disability. To settle these constraints madukismo should be more open 
to workers who have disability so PT. Madubaru – PG/PS Madukismo meet 
regulations and the ability of workers with disability can be maximized. 
 






























BAB I PENDAHULUAN......................................................................................1 
A. Latar Belakang Masalah....................................................................................1 
B. Rumusan Masalah.............................................................................................6 
C. Tujuan Penelitian..............................................................................................6 
D. Manfaat Penelitian............................................................................................6 
E. Keaslian Penelitian............................................................................................8 
F. Batasan Konsep................................................................................................9 
G. Metode Penelitian...........................................................................................11 
H. Sistematika Skripsi..........................................................................................14 
 





A. Tinjauan tentang Perjanjian Kerja...................................................................16 
1. Pengertian Perjanjian Kerja......................................................................16 
2. Syarat Sahnya Perjanjian..........................................................................18 
a. Syarat Materiil......................................................................................18 
b. Syarat Formil........................................................................................22 
3. Macam-macam Perjanjian Kerja..............................................................23 
4. Berakhirnya Perjanjian Kerja...................................................................25 
5. Perpanjangan dan Pembaruan Perjanjian Kerja........................................25 
B. Tinjauan tentang Pekerja Penyandang Disabilitas..........................................26 
1. Pengertian Pekerja....................................................................................26 
2. Pengertian Disabilitas...............................................................................28 
3. Macam-macam Disabilitas........................................................................31 
4. Pengertian Pekerja Penyandang Disabilitas..............................................36 
5. Aksesibilitas Disabilitas............................................................................38 
C. Tinjauan Tentang PP Nomor 43 Tahun 1998 tentang Upaya Peningkatan 
Kesejahteraan Sosial Penyandang Cacat.........................................................41 
D. Tinjauan Tentang PT. Madubaru - PG/PS Madukismo..................................42 
1. Sejarah PT. Madubaru – PG/PS Madukismo............................................42 
2. Lokasi PT. Madubaru – PG/PS Madukismo.............................................43 
3. Status Perusahaan dan Pemilik Saham......................................................43 
4. Kronologi Status Perusahaan dan Perubahan Management......................43 





E. Tinjauan tentang Implementasi PP Nomor 43 Tahun 1998 Pasal 28 di PT. 
Madubaru PG/PS Madukismo........................................................................46 
F. Kendala implementasi Pasal 28 PP Nomor 43 Tahun 1998 tentang Upaya 
Peningkatan Kesejahteraan Sosial Penyandang Cacat di PT. Madubaru – 
PG/PS Madukismo..........................................................................................51 
G. Penyelesaian kendala yang dihadapi PT. Madubaru – PG/PS Madukismo 
dalam implementasi Pasal 28 PP Nomor 43 Tahun 1998 tentang Upaya 
Peningkatan Kesejahteraan Sosial Penyandang Cacat....................................52 
 



















PERNYATAAN KEASLIAN PENELITIAN 
 
 Dengan ini penulis menyatakan bahwa Skripsi yang berjudul 
“Implementasi PP Nomor 43 Tahun 1998 Pasal 28 Terhadap Pekerja Penyandang 
Disabilitas Di PT. Madubaru – PG/PS Madukismo” ini merupakan hasil karya 
penulis sendiri sepanjang pengetahuan penulis bukan merupakan duplikasi 
maupun plagiasi dari karya penulis lain. Jika Skripsi ini terbukti merupakan 
duplikasi ataupun plagiasi dari hasil karya penulis lain, maka penulis bersedia 
menerima sanksi akademik dan/atau sanksi hukum yang berlaku. 
 




                                                                                         Septian Adi Cahya 
 
 
 
 
